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About Eurosol S.A.T.

— —
— =
°®  Bornin 1999 <
®  Speciality: cucumber, tomato, pepper,
aubergine and melon. 25 tonnes of product
annually
o

Production area: 220 Ha

®  Clients in: The Netherlands, Switzerland, UK,
Belgium, Germany

®  Certifications and social auditing: GLOBAL
G.A.P., BRC, GRASP, SMETA.

®  Own Online Shop: La Despensa De Eurosol
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How We Work at Eurosol

®  Number of workers:
° In season: 350
e Out of season: 30
®  Locations:
° Production: Nijar
° Packaging: Vicar
o

Worker committees in Vicar and Nijar

®  Trade Unions: CCOO, UGT, SOC-SAT y CSIF.
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Where We Were

Soc-Sat Almeria
= 30 March-@

Soc-Sat Almeria
= B September 2021. &

En Rusia esta Putin! Y dentro de la patronal Almerinicola, hay much@s hij@s de Putin! EUROSOL

sigue con la represion contra trabajador@s Ucranianos! Paremos |a represion de EUROSOL.

Der Gemiisehersteller Eurosol setzt sich gekonnt in Szene:

| One the ane hand they are donat|
| the victims of war in Ukraine:

« on the other hand they ar

dismissing unionized w

Interbrigadas
30 March - @
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The company Eurosol displays its generosity:

i,

Quienes aparecen en las fotografias son el presidente y la gerente de la empresa EUROSOL. una
empresa conocida por sus abusos laborales.

Un juzgado de Almeria emitio condena contra EUROSOL por dafio maral y vulneracion de
dereches fundamentales a una trabajadora. Estos empresaurus, con la complicidad del violento
encargado general de la finca Los Matias, actuaron de forma ruin y cobarde vulnerando sus
dereches fundamentales

EUROSOL por estos hechos tuvo que indemnizar a la trabajadora por los dafios morales con la
cantidad de 6256€.

A esta empresa sin escrupulos se tienan que enfrentar a diario, decenas de trabajador@s de
EUROSOL que piden trabajar con dignidad y derechos laborales.

Estos empresaurus y sus secuaces de encargados a pesar de las condenas judiciales, siguen
reiterando sus conductas explotadoras y delictivas, Hay que ponerles frene, desde el Soct/ Sat
vamos a seguir luchando contra esta lacra.

.Para quien explota, roba y abusa de I@s trabajador@s habria que modificar el codigo penal y
establecer penas de prsion. Yz esta bien de violencia empresarial,

Llego |3 horal Al campo y con derechos! EUROSOL explota y despide! EUROSOL vulnera derechos
fundamentales y acosa moralmente! Hay que pararios! & & & & & & @ “migros #yolandadiaz
#globalgap #MinisterioTrabaje #DerechosHumanos #consumideresconscientes #supermercados
#LOL #aldi #UnionEuropea #Carrefour #viacampesina #HuelgaGeneral #naturland #bicsuisse
#consumidores #derecholaboral #DerechosMujer

Ja‘ Soc-Sat Almeria

F#= 23 March2012- &
EURCSOL - Explota y Despide! Manifestacion el Miércoles, 28 de Marzo!

Han sido afios de incumplimiento del convenio por parte de la empresa Eurosol 2000 con sede en
Vicar. Hace unos meses un grupe de 50 trabajador@s empezamos a organizamos y exigir
nuestiros dereches,

Han sido afios de aguantar sin poder contradecir, firmando finiquitos en blanco, trabajando horas
extras, sin cobrar antigledad, ni plus de transporte, trabajando festivos, aplicando productos
fitosanitarios sin EPl, también aplicandolos mientras trabajabamos, obligandonos a ir en bicicleta
al servicio y solo cuando la norma arbitraria de la empresa lo permite, aguantando el abuso de
autoridad por parte de los mandos intermedios.

Después de tres convocatorias de huelga, la emprasa dej¢ de gjercer algunos de estos abusos
contra de nosotr@s. Ahora la respuesta de |3 empresa ha sido: despedir a siete compafier@s,
entre ell@s el delegado de nuestra seccion sindical SAT, abrir expedientes disciplinarics a varios
mas, humillar, insultar y aislar a 1@s demas trabajador@s que han levantade su voz

Convocamos para el miércoles, 28 de marzo a las 10 de la mafiana a una manifestacion en
Almeria que saldra de la ASEMPAL Avenida Cabo de Gata 25 v acabara en las puertas de la
ciudad de la justicia en carretera de ronda.

Por los cumplimientos de los convenios del campo y del manipulado! Por una Readmision de [@s
despedid@s: Nos tocan a un@ y nos tocan a tod@s!

READMISION YA

" {READN

g

Basta de represion a I@s trabajador@s sindicalizad@s de EUROSOL

Soc-Sat Almeria
= 5Apil-@

EUROSOL EXPLOTA Y DESPIDE; En los proximos dias vames a publicar informaciones interesantes
que demuestran las denuncias que hacen I@s trabajador@s

KeINE
AUSBEUTUNG ]
FUR UNSER

OBSI" und cenus

Interbrigadas

4 April- @

@ Wiedersinstallung jetzt! Schluss mit der Diskriminirung von Gewerkschaftsmitgliedam
beim Gem

tetler Eurcsol!!l pensadeeurosol
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Where We Were

Since 2019, labour conflict with Trade Union SOC-SAT
regarding a number of allegations:

®  Perpetuate poor labour conditions laying off
long term employees

®  Attempted removal/dismissal of the worker
committee.

®  Adequate payment of holiday and brakes during
working hours in Eurosol

°

Other allegations related to discriminating
against workers affiliated to SOC-SAT.

Responsibility: at Eurosol, we made mistakes but we
took the appropriate measures to rectify them (i.e.
overdue payment for working breaks during Covid
period).

Situation: ongoing attacks from Trade Union SOC-SAT
and a situation of NO dialogue.

Comercio Etico
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Where We Were

To set the scene:

®  Lack of dialogue between committees and
company. SOC-SAT refusing to engage in
dialogue, only targeted media pressure.

®  Uneasy working environment

®  Eurosol making amends and correcting
mistakes, demonstrating to social auditors
with evidence and solutions against all
allegations brought forward.

®  Numerous demonstrations by the trade
union and its members.

®  Lack of understanding to being able to tackle
the situation from a dialogue standpoint.

-.- EUROSEYL,
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Improving Social Dialogue

Eurosol volunteered to take part in the Project by the
Ethical Trade Forums about implementing social
dialogue within the business.

Actions to improve social dialogue offered by the
Forums:

® 23 Dec 21: impartial observation to the election

of the worker committee. (Observer: Prof. Rosa
Torres — University of Alicante)

® 11 Mar 22: first workshop about effective
implementation and improvement of social
dialogue in the workplace.

13 May 22: follow-up workshop

Meetings with SERCLA where techniques learned in
the workshops have been applied, to mediated in the
current conflict with Trade Union SOC-SAT.

(L )
as EUROSESL.
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Improving Social Dialogue (15t Workshop)
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Improving Social Dialogue (2" Workshop)

Jde 5]
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Concrete Measures

BEFORE

®  Workers’ salary per hour was that of

Minimum Interprofessional Salary

®  Holiday breaks were not being
enjoyed
®  Transport was a conflict
®  There were claims in relation to
workplace risk prevention
.

AFTER

EUROSESL

Salary/hour matches the Minimum
Interprofessional Salary of 7.68EUR per
hour. As an improvement, now we pay
workers’ salary in monthly instalments
after the agreement to reach annual
hours.

Breaks are organised and agreed with
the worker committee as well as
working calendar and holiday breaks
(reached through agreement)

There’s agreement after 3 proposals,
where everyone is satisfied.

Workplace Risk Prevention Committee is
working to solve each claim.

‘ CONEXION SOCIAL



Where We Are
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Both committees practicing dialogue amongst
themselves and with the company.

Members of the committee are looking forward to
building a better company together.

Co-create together our own social dialogue manual
drawing from our experience, so that we’re able to
address conflict situations with dialogue and
coherence.

We have a good working relationship with 3 of 4 trade
unions that are part of the worker committees and try
to normalise it with the trade union refusing to
engage in dialogue.

Media pressure continues from SOC-SAT. Their
members do not take part in the dialogue process,
even when they’re always invited to do so.

We continue the mediation of the conflict through
SERCLA and the Ministry of Agriculture of the Junta de
Andalucia.

EUROSESL
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Where We Are

Publico on
ULTIMAHORA @ INICIA SESION
Sindicatos europeos denuncian ante
grandes distribuidoras a una empresa
agricola de Almeria por sus
condiciones laborales

La compaiia almeriense niega irregularidades con sus
trabajadores y ofrece una jornada de puertas abiertas para que
las organizaciones denunciantes puedan comprobarlo.

H@EeEeE® @
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URGENT CALL TO STOP UNION REPRESSION AGAINST
EUROSOL WORKERS IN ALMERIA (Andalusia)
To |Il organisations of ugrk-uit-rul producers and  workers'

", envir 1 and human rights associations;
certifiers, traders and supermarkets involved:

Infringement of trade union rights at EUROSOL
Eurosol is an ag frust and vegetabl pany m Almeria that sells its produce
throughout Europe. For several years it has been camrying oul practices aimed at preventing the
participation and union organisation of its workers, and is currently developing a policy of
crimimalsation and union repression that must be stopped as & matter of wgency.

In 2019, after a protracted struggle, workers at Evrosol’s "Matias de Nijar” farm, with the
support of the SOC-SAT union, succecded in clecting o Works Council, which worked o
enforce the

the Cull Agi for Agricul
C btained the
morning rest, in

& ruling that benefits thousands of farm workers in the Almeria and Andalusian countryside.

of the farm. Last August 2021, the Furosol
1 by the courts of their right 1o fully pad holidays and

Faced with the success of the work of this group of trade unionists, mostly migrants from
Maroceo, Eastern European and Latin American countrics, the company organised an
unprecedented op of 1 and | against the union, which led
1o the revocation of the Works ( mlrm.nl m l‘)cu*x'r 2021 and the unjustified dismissal of the trade
unionists through the opening of false disciplinary proceedings. The method wsed by the company
1o block union work was supported by another collals union and ted of repl
part of the workforce with new mugrant workers of o different origin, led by a "caporalato” type
foreman,

forcing the clection of a new Committee with a majority of company-friendly representatives
(foremen and supervisors), and then pm:culmg to dismiss the unionised workers in the SOC.
SAT. In the last paign, |1 workers were dismissed and 19 since September 2021,

The need for a strong commitment to freedom of association in rural labour

The manocuvres of EUROSOL seem to be part of a strutegic plan of the exporters’
organisation “Coexphal® to prevent workers from being represented and being able 1o
cffectively defend legal and decent working conditions in rural areas, as the previous Works
Council was doing. The repression at Eurosol is a warning from the bosses about the reprsals
they are capable of tking taking against those who do not want o accept the exploitative
labour regime they impose. It s therefore essential 10 resct quackly and forcefully in order 10
make visible and denounce this serous corporate attack, as well as 1o prevent this company
from continuing to make profits

throughout Europe ot the exp of the suffering and exph of rant workers
in Andalusia
The defence of freedom of association and the and rey of workers i

agricultural enterprises is not only a fundnmmullwr;phl of wage camers, as enshrmed m ILO
Conventions £7 (freedom of association), 97 (migrant workers) and 141 (rural workers'
orgumisations), among others, but is expressly recognised in Article 9 of the 2018 Declaration

of Declaration of Peasants’ Rights (UNDROP), which in its first article includes landless
workers and all agricultural, temporary and migrant wage camers, regardlcss of their
migration status,

Urgent Call to Action to counter Eurosal’s attacks on its workers

Therefore, from the Migration and Rural Work Working Group of the European Coordination of
La Via Campesma, Interbrigadas from Germany, Landworkers Alliance from the United

Kingdoem, Uniterre, Solifonds and Agrisodu from Switzerland, Sindicato Labrego Galego,
SindicatoAndaluz de los Trabajadores from Spain, La Confédération Payssnne from France,
Tockomsthoeren from Netherlands together with other organsations, we call on all European
agricultural and peasant organisations and trade umions, together with consumers and social
organisations in general, to disseminate and denounce this situnation, and to act accordingly

We also strongly urge the marketing and distribution sector of Eurosol products, including
Migros (Switzerland), Albent I{cm_}lliull.lmlj and Lid] (Germany), to react urgently and
forcefully to these violations of fund | rights, to ask for explanations from their supplier,
lndcmlndan end to the cnmmalisation and repression camed out, the immediate

of the dismissed workers and the g of respect for the labour, social and
trade union rights of all their workers

« Brussels, 28 March 2022

The company continues to refuse ta comply with libour court rulings:

© The refusal to provide the works council with a copy of the contracts signed with the new workers
raises fears that these contracts do not comply with the provisions of the Collective Agreement

o Repeated atiempts to not pay the morning break due under the Collective Agreement.

A dozen redundancies of long-term workers since last summer.

Numerous warnings for “non-respect of hyglene clauses”, all given to workers with many years of
service

Overtame is not paid

Continued poor health and safety conditions.

Ukrainian workers, worried about their families, are unable to carry a telephone.
Malian workers are led by a guide who is reminiscent of the Italian “caporali® system, passing on
instructions from the management 1o the workers,

SOLIFONDS
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Looking Forward — Where We See Ourselves

Both parties, committees and company
rowing in the same direction.

Reaching agreements in situations where it
wouldn’t have been possible in the past.

Continue co-creating and learning together.

Build worker committees that are just,
effective, looking after the interests of all the
workers of the company.

Soon to have an open-door day, open to
European trade unions and other
stakeholders, including clients, in September.

Presentation of our own social dialogue
manual drawing from our experience.

EUROSESL
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Activities from 2"4 Workshop

Participatory Simulation workers, company and facilitators,
13t of May 2022

i R Deal with di reemen n
Subject for Dialogue eal with disagreements o
issues

Social Dialogue Workshop

Who Coordinates Company
Ethical Trade Forums

11/03/2021

How to execute Answer questions/exercises impacts.

Social dialogue training.
Psychological techniques to
deal with discomfort and
communication

Key words for social
dialogue

Learning and application of
techniques to face
psychological games and
negotiate recurring
demands

Everyone’s participation is
necessary. Some people
only at the end.

Expected results

Observations

Fixed / variable worker rotation

1. Worker committee to meet up, identify the
problem and choose the Dynamics for the
conversation

2. Meeting with company

President of Workers” committee

Trade Unions and other experts
Decide on dates

Reflective questions, case studies, identify

Negative language OUT!

Consequences of the changes for everyone
Mediation

Dialogue

Collective reflection

Symbiosis

Progress in dialgoue rounds
Agreements on the topics discussed
Not to harm anyone

Symbiosis.

Everyone’s participation is necessary.
Let the ethic of truth flourish

Visto lo gue cada uno de nosotros podemos aportar a partir del equilibrio de intereses:

:Qué podemos proponer de modo conjunto para buscar soluciones al problema identificado?

Para llevar a cabo estas propuestas: JQué alianzas podemos crear?
[:E= decir, quien nos puede ayudar, con quiénes contamos para para trabajar colaborativamente por el did-

loge social que sea eficaz para resolver problema identificados?)

{Cdmo vamos a proceder?: ;COMO, CON QUIEN ¥ CON QUE LD VAMOS A HACER?

EUROSES,

‘ CONEXION SOCIAL




Activities from 2"4 Workshop

CHECKLIST — BEST PRACTICES
PIBQHHIBS f FOR SOCIAL DIALOGUE

Protect everyone’s interests

Recognise that an error is not a defeat, it’s a victory
Dive deeper in social dialogue
Ethics of the Truth

Symbiosis

Provide clarity:
®  Clarify basic concepts/words
* Identify misunderstandings and clarify them

®*  Getto the root of people’s resentments to re-build
relations

o Remove taboos

®  Formulate requests through empathy and
politeness.

Checklists elaborated collectively between workers and company on the 13th May 2022

Comercio Etico
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Thank You!
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